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How many of you knew exactly  

what Job you wanted after you  

graduated from high school?  
 



How many of you wanted to make  

Money  after you graduate from  

high school?  
 



üStrategies  to prepare students for 
employment using the secondary transition 
planning process  

 

üStrategies to strengthen the Individual 
Education Plan (IEP) and  Summary of 
Performance (SOP)  to reflect their positive 
employment outcomes.   

 

üWeb- based resources that help identify labor 
market requirements and local supports.  



NCWD- Youthõs Guideposts  

for Success  

 

}School - Based Prep 

}Career Prep and Work -
Based Learning  

}Youth Development and 
Leadership  

}Connecting Activities  

}Family Involvement  
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http://www.ncwd-youth.info/
http://www.ncwd-youth.info/
http://www.ncwd-youth.info/
http://www.ncwd-youth.info/
http://www.ncwd-youth.info/


}PWD experience higher rates of unemployment  

 

}Transition time often overwhelming for 
families  

 

}Moving from entitlement to eligibility based 
system  

 

}YWD struggle with low expectations and are 
not prepared for the world of work  



 

¶ Helps students achieve their dreams  
¶ Increases graduation rates  
¶ Increases enrollment in postsecondary education  
¶ Improves employment rates  

 
 



òTo ensure that all children with disabilities 
have available to them a free and appropriate  

public education that emphasizes special  
education and related services designed to  

meet their unique needs and prepare them for  
further education, employment, and  

independent livingó 
 
      (Section 300.1, IDEA 2004)  

 



}Measurable post secondary goals , based on age 
appropriate transition assessments, related to training, 
education, employment, and where appropriate, 
independent living skills.  
 

} The transition services, including the course of study 
needed to assist the child in reaching those goals. 
Transition services can include: instruction, related 
services, community experiences, the development of 
employment and other post - school adult living 
objectives, and if appropriate, a functional vocational 
evaluation  

 
} No later than one year prior to reaching the age of 

majority , a statement included in the IEP that the youth 
has been informed of the rights that will be transferring 
to them.  
 



    Itõs all about me! 



}First , help students and their families think 
about their life after high school.  

 

}Second, identify desired  post secondary 
outcomes.  

 

}Third , design school and community 
experiences to ensure that the student gains 
the skills and connections necessary to achieve 
those outcomes.    
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}Getting a high school diploma is not 
enough.  

 

}Students need to gain skills to achieve 
their desired post - school goals and 
assume adult responsibilities in their 
communities.  





ü Exploring  interests, skills and dreams.  
 
ü Selecting courses to reach long - range goals.  
 
ü Participate in volunteering, extra curricular activities,  
   work experiences.  
 
ü Take part in IEP team meetings.  
 
ü Learn how to describe your disability and to identify   
   needed accommodations.  
 

Start Planning During Grade 9  



}Student Involvement in the IEP Process  
Ɓhttp://www.dcdt.org/fact.cfm  

 

}A Studentõs Guide to the IEP 
} http://www.nichcy.org  

 

}Pathways to Success Parent Guide: Helping 
Your Minnesota Teen with College and Career 
Decisions  
Ɓhttp://www.iseek.org/iseek/static/pathways_english

.pdf  
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}Age- Appropriate Assessments  

}The Present Level of Academic Achievement 
and Functional Performance (PLAAFP) 

}Writing Measurable Post - secondary Goals  

}Transition Services  

ƁCourses of study and  

ƁCoordinated set of activities  

}Annual Goals and Objectives  

}Age of Majority  

}Summary of Performance  



}Employment ñ 

Ɓvocational interest inventories,  

Ɓfunctional skills assessments,  

Ɓstructured assessments in the work setting,  

Ɓevaluations of interview experience,  

Ɓwork skills assessments (e.g., punctuality, 
work completion, and social skills  

 



}Discover how interests relate to occupations.  

 

}By taking the inventory you create your own 
"interest profile" that corresponds to 
matching occupations and their descriptions.  

 

}The MnCareers  Interest Assessment is a 
simple 42 ðstatement quiz.  

 

http://www.iseek.org/iseek/static/MnCareers2010assessment.pdf
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